Applicants from the Office of Treasury, Chief Counsel or Treasury Inspector General for Tax Administration (TIGTA) on a current Career or Career Conditional Appointment should refer to the COL Instructions for guidance on applying to IRS internal vacancy announcements. 

Treasury Office of Chief Counsel or Treasury Inspector General for Tax Administration employees can submit applications to us electronically, via fax. 

  

All applicants interested in applying for an announcement may do so by faxing their completed application to the personnel office identified in the COL announcement.  Please refer to the COL for further instructions. In each announcement, the personnel office responsible for processing the announcement is identified, along with their fax number.   

Please be prepared to submit the following with your application: 

1. Copy of your last Notification of Personnel Action, Form SF-50; 

2. Copy of your most recent performance appraisal;  

3. Current Resume; and 
4. Technical Competency Narrative, if applicable. 
Also note, that if you are selected you will be:

· Required to undergo appropriate tax checks prior to employment and a three year tax audit post employment.

· Fingerprints are required as part of the pre-employment process.  Meeting this is a condition of employment.  Consideration for employment will be contingent upon a review of fingerprint results.

· A background security investigation will be required for all new hires.  Appointment will be subject to the applicant’s successful completion of a background security investigation and favorable adjudication.  

· Applicants will be required to go through a Personal Identity Verification

(PIV) process which requires two forms of identification, one of which must be a valid State or Federal government issued picture identification.  Eligibility for a PIV Credential is required.  Failure to comply with the PIV process and if unable to verify the applicant’s identity, may result in the loss of consideration for employment.

· To be eligible for PIV credential, applicants must have a successfully adjudicated FBI criminal history record check (fingerprint check) and a NACI or equivalent background investigation initiated.  Employees must maintain PIV credential eligibility during their service with the Department of the Treasury.

