REVENUE OFFICER TIMELINE
You will be notified via e-mail of the results of your assessment.  The results will be sent to you after all assessments have been completed (approximately September 1, 2005).
If you pass both the Telephone Assessment and Interview you may be considered for a position.  Selections for the position will begin approximately September 9, 2005 and be completed by September 19, 2005.  

Enter-on-Duty (EOD) date is October 17, 2005.

If you pass both the Telephone Assessment and Interview and are not selected for the October EOD you may be considered for future EODs.

BENEFITS 
· Salary

· Entry level salary of a GS-07 is $34,149 or higher.

· IRS employees receive an annual pay adjustment that reflects fluctuations in the job market.  
· IRS employees are paid every two weeks.  Our official pay day is Thursday.
· Locality Pay
· In addition to base salary, IRS employees receive locality pay reflecting the average costs of labor in different geographic areas.  For example, Revenue Officers hired to work in Columbus, OH receive a 13.98% locality pay for an entry level salary of $34,840.  Those hired to work in San Jose, CA receive a 26.39% locality pay for an entry level salary of $38,634.  
· Overtime and Other Additional Pay
· IRS employees receive overtime pay (computed at 1 and a half times the hourly rate of pay) for working more than 8 hours in a day or 40 hours in a week.  (They may request compensatory time off instead of overtime pay.)

· IRS employees receive other additional payments (premiums) when required to work at night, on Sundays, or on Holidays.  
· Performance Awards

· IRS employees are eligible for annual cash awards based on performance during the year as it is rated against assigned standards.
· Annual Leave

· For vacation or personal business, based on years of federal service, employees receive:
· 4 hours per pay period, (13 days a year) for up to 3 years of service.
· 6 hours per pay period, (20 days a year) for more than 3 but less than 15 years of service.
· 8 hours per pay period, (26 days a year) for 15 years of service or more.
· IRS employees may retain 240 hours, (30 days) of annual leave into the next leave year.
· Sick Leave

· 4 hours per pay period, (13 days a year)
· All unused sick leave can be carried into the next leave year.
· Holidays

· 10 days each year.
· Retirement System 
· The Federal Employees Retirement System provides a Social Security base plus annuity (based upon earnings and length of service), and a portable tax deferred savings plan.

· The plan covers:

· Retirement;

· Disability; and

· Survivor benefits

· IRS employees pay approximately 1% of basic pay towards this system

· The Service currently pays a percentage of employee’s basic pay to the annuity fund.  In addition, the Service pays the employer Social Security tax, currently 7.65% of employee’s total compensation.

· Thrift Savings Plan 
· Save up to 14% of your salary before taxes for retirement

· IRS matches up to 5%

· No income tax is payable until retirement

· You may choose to invest in up to five different funds

Flexible Work 

       Arrangements

· Under certain circumstances, full time employees may work an Alternative Work Schedule
· Work 8 ten-hour days and take 2 days off a pay period.

· Work 8 nine-hour days, 1 eight hour day and take 1 day off a pay period.

· Earn up to 24 credit hours to take time off without a charge to their earned leave.
Health Insurance

· The benefits at the IRS cover employees and their families at reasonable rates.

· One of the widest selection of plans in the country

· 350 providers participate in the program

· Fee-for-service plans

· Health maintenance organizations 

· Point of service plan

· Annual open season

· Coverage continues into retirement at same rate

· Pre-tax options

Life Insurance

· Full time employees are eligible for basic life insurance equal to salary (next $1,000)  plus $2,000

· IRS pays one-third of the cost

· No physical is required

· Optional coverage available including:

· Additional life insurance for the employee

· Coverage for spouse and eligible children

REVENUE OFFICER SCHEDULING TEAM
If you have questions regarding the information listed above, you may speak with a Personnelist at your assessment or contact the Revenue Officer Scheduling Team.
